
Maintaining Effective Relations with your Supervisor 

Part 4 – Barrier Blasting: Identifying and Overcoming Barriers to Relationship Repair 

 

For those who have completed Parts 1-4 of the Maintaining Effective Relations with your Supervisor 

microlearning series, this module is intended to be a self-paced unit that you can work through as you 

have time and as you are ready. Completion of this module is not necessary to continue in the 

Maintaining Effective Relations microlearning series. You can still benefit greatly from the subsequent 

modules even if you set this unit aside to complete later or decide that it is not right for you at this time. 

Alternatively, you may choose to begin this module and proceed with the microlearning sessions as well, 

completing both concurrently. Either way, this module is here for you to complete if and when you feel 

you have the capacity. 

Instructions for accessing the module 

1. Log in to Waterloo Learn 

2. Select "Self-Registration" (top middle of the LEARN homepage) 

3. Search through the listings for the training title, "Barrier Blasting: Identifying and Overcoming 
Barriers to Relationship Repair" and select it. 

4. Select "Register"  

5. The module will then be available to start 

6. If you experience difficulties, contact l3long@uwaterloo.ca for assistance 

 

Invitation to participate in the Transformation Through Writing: Overcoming Barriers to Relationship 

Repair pilot study 

You are invited to participate in a pilot study to assess whether the online Barrier Blasting LEARN 

module can effectively help participants identify and address barriers that are preventing them from 

repairing strained relationships. This study will provide preliminary data on the feasibility of using a 

similar module more broadly within our programming. The study will also assess whether audio and 

video options can be used effectively as alternatives to writing in order to make the module more 

accessible. Besides being used to inform future programming for the Conflict Management and Human 

Rights Office, this study will be used as the basis for Lynn Long’s master’s thesis investigating whether 

Lengelle and Meijer’s Transformation Through Writing model can be used to help graduate students 

identify and overcome barriers to relationship repair. 

If you volunteer as a participant in this study, your identity associated with your information will be kept 

anonymous.  If you wish to participate, complete the following steps: 

1. Complete the Feedback Survey  

and/or  

2. Schedule a virtual one-on-one interview by emailing Lynn Long at l3long@uwaterloo.ca 

We would like to assure you that this study has been reviewed and received ethics clearance through a 

University of Waterloo Research Ethics Board (REB # 44079). If you have questions for the Board contact 

the Office of Research Ethics, at 1-519-888-4567 ext. 36005 or reb@uwaterloo.ca 

https://learn.uwaterloo.ca/d2l/home
mailto:l3long@uwaterloo.ca
https://uwaterloo.ca1.qualtrics.com/jfe/form/SV_8CwqC7RMIirweTY
mailto:l3long@uwaterloo.ca
mailto:reb@uwaterloo.ca


This study has also been reviewed and received ethics clearance through the Athabasca University 

Research Ethics Board. If you have questions for the Board, contact 1-780-213-2033 or 

rebsec@athabascau.ca 

 

If you have any questions about this study or would like additional information to assist you in 

reaching a decision about participation, please feel free to contact l3long@uwaterloo.ca. 

 

Sincerely, 

Lynn Long  
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